Instructions for Employment Eligibility Verification USCIS

. Form I-9
Department of Homeland Security OMB No. 1615-0047
U.S. Citizenship and Immigration Services Expires 03/31/2016

Read all instructions carefully before completing this form.

Anti- Dlscrlmmatlon Notice. It is 1llegal to discriminate against any work-authorized individual in hiring, discharge,
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document(s) they will accept from an employee. The refusal to hire an individual because the documentation presented
has a future expiration date may also constitute illegal discrimination. For more information, call the Office of Special
Counsel for Immigration-Related Unfair Employment Practices (OSC) at 1-800-255-7688 (employees), 1-800-255-8155
(employers), or 1-800-237-2515 (TDD), or visit
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one of the following four boxes provided on the form:






Unexpired Documents

Generally, only unexpired, original documentation is acceptable. The only exception is that an employee may present a

certified copy of a birth certificate. Additionally, in some instances, a document that appears to be expired may be
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temporary protected status. Refer to the Handbook for Employers: Instructions for Completing Form I-9 (M-274) or 1-9
Central for examples.

Receipts

If an employee is unable to present a required document (or documents) the employee can present an acceptable receipt in
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Some employees may wr1te "N/A" in the space prov1ded for the explratlon date in Section 1 if they are allens whose



You can also obtain information about Form I-9 from the USCIS Web site at by e-mailing
USCIS at or by calling 1-888-464-4218. For TDD (hearing impaired), call 1-877-875-6028.
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Employment Eligibility Verification USCIS

) Form I-9
Department of Homeland Security OMB No. 1615-0047
U.S. Citizenship and Immigration Services Expires 03/31/2016

»START HERE. Read instructions carefully before completing this form. The instructions must be available during completion of this form.
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Employer Completes Next Page

Form 1-9 030813 N PapegdnfQ



Section 2. Employer or Authorized Representative Review and Verification

(Employers or their authorized representative must complete and sign Section 2 within 3 business days of the employee's first day of employment. You
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issuing authority, document number, and expiration date, if any.)

Employee Last Name, First Name and Middle Initial from Section 1:

List A OR List B AND ListC
Identity and Employment Authorization Identity Employment Authorization

Form I-9 03/08/13 N Page 8 of 9



Form I-9 03/08/13 N Page 9 of 9



	Form I-9 Employment Eligibility Verification 
	High School Student Application 2018 5
	High School Student Application 2018 6
	High School Student Application 2018 7
	High School Student Application 2018 8
	High School Student Application 2018 9
	High School Student Application 2018 10
	High School Student Application 2018 11
	High School Student Application 2018 12

