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• Agreement to close negotiations for the 2022-23 school year

• Additionally, agreement closes negotiations for the period of July 1, 2023 through 
June 30, 2026 except for reopeners on the following items:

• Article 5 – Evaluation of Work Performance
• Article 8 – Salaries and Health Benefits for 23-24, 24-25 and 25-26
• Article 9 – Work Year
• Article 10 – Promotion, Assignment, Vacancies and Transfer
• Article 11 – Retiree Health Benefits
• Article 12 – Summer School 

• Compensation items include: 

• 10% salary schedule increase retroactive to July 1, 2022 for all UPE job classes 

• An additional 6% salary schedule increase for principal and assistant principal 
job classes retroactive to July 1, 2022

Key Provisions of SCUSD & UPE 
Agreement



3

•



4

Fiscal Impact – Multi-Year Projections

Unrestricted Restricted Combined Unrestricted Restricted Combined Unrestricted Restricted Combined

Total Revenue 516,822,188    259,193,137    776,015,325  522,072,230   143,162,484   665,234,714 525,696,861   143,162,484   668,859,345 

Expenditures 439,044,097    394,505,544    833,549,641  426,915,823   317,254,836   744,170,659 435,982,415   276,741,583   712,723,998 
UPE Projected Cost - 10% and 6% 5,320,505          838,072             6,158,577       2,711,162         428,868             3,140,029      2,711,162         428,868             3,140,029      
TCS Projected Costs  - 10% and 6% 160,753             333,770             494,523          80,376               

*MYP reflects estimated costs of compensation improvement proposals 
for UPE, Teamsters, TCS and Non-represented employees  




